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Development Plans/Government Policies and Priorities/Public

QUALIFICATION STANDARDS DEVELOPMENT Development of
Assessme

Development of
Competency and
Program Standards nt Instruments

Stakeholder
Consultation

TVET PROGRAM REGISTRATION PHILIPPINE TVET
AND ACCREDITATION COMPETENCY

ASSESSMENT AND

Pr CERTIFICATION
Regi

Award of

National
Competenc
Progr TVET e L certificate /
Accreditatfn | Certificate of

Competency

Basic Education Graduates
Higher Education Graduates

O
+—
(&}
Q
n
@©
£
O
Y—
c
=
%2}
o
>
2
o
°©
<)
(@)
@®
-
C
@©
>
°
@
n
@]

I \I\l;\ LY\ L

Compliance Audif

INIINIONVHNI ALIAILONAOYC Pue INJINAOTdINS

arly School Leavers (Dropoutg
age/Self-Employed Worke

Recognition of Prior Learning/ Equivalency Scheme/Lifelong
MANAGEMENT OF THE TVET SYSTEM




26 1%4 TEL ) #4)




Identifying Priority Qualifications

V PSALM (Policyoriented, Sector z focused, Areabased,
Labor Marketz Driven ) Approach in identifying skills
priorities - market-oriented planning method

V Industry Consultations and Fora

V Industry Analysis
Industry trends
Questionnaire on skills requirements
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COMPETENCY-BASED TVET

A Competencies based on standards for
knowledge and skills requirements of a job as
prescribed by industry experts

A Competency standards as basis for the
training curriculum and the assessment of
competencies for certification

A National Certificates issued to those who
have demonstrated the competencies in an
assessment.

A It is FLEXIBLE



Training Regulations

- refers to the package of:
© competency standards;
© training standards; and

© assessment and
certification arrangements

for a promulgated qualification.

All Training Regulations are published
in the Official Gazette and in TESDA s
website: http://www.tesda.gov.ph
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COMPETENCYSSTANDARDS

- refers to industry-determined
specifications of competencies required
for effective work performance. It is:

composed of individual unit of
competency

focused on workplace activity rather
than training or personal attributes

defined as the ability to apply skills
In new situations and changing work
organizations.



